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Abstract 

The paper discusses how Indian philosophical ideas can be incorporated into the modern youth empowerment 

approaches in education and entrepreneurship. When the world is confronted by a lack of youth employment that has 

never been witnessed before and the necessity to ensure comprehensive development, this paper suggests that archaic 

Indian wisdom can provide useful patterns of reasonable empowerment. Based on some ideas like dharma (righteous 

duty), karma yoga (yoga of action), svadhyaya (self-study), and the Purushartha model (four goals of life), the study 

shows how these philosophical foundations can be used to supplement the contemporary educational paradigms and 

entrepreneurial education. The paper discusses how dharma-oriented education can assist the youth to explore their 

inherent potential and mission, whereas principles of karma yoga can develop a good working ethic and social 

responsibility among young entrepreneurs. This research, by means of the thorough literature review and the analysis 

of the successful empowerment efforts that include the Indian philosophical principles, demonstrates that the given 

integration will result in more sustainable, ethically-based, and psychologically stronger youth development 

outcomes. The study recognizes the essential obstacles to the implementation of philosophy-based programs and 

empowerment and suggests a feasible guide to use by an educator, policymaker, and social entrepreneur. Results 

indicate that the Indian philosophical concepts, once suitably modified to fit modern situations, would tackle the 

shortcomings of the strictly Western-oriented developmental paradigms, focusing on the inner change and the 

acquisition of external skills. This is a comprehensive solution with great potential for delivering not only employable 

youth, but also conscious and purpose-driven leaders who can help society to grow sustainably. 

Keywords:  youth empowerment; Indian philosophy; Dharma; entrepreneurship education; skill development; 

holistic education; karma yoga; Purushartha; sustainable development; values-based education. 

1. Introduction 

The youth in the world today are facing unprecedented challenges in the 21st century, and the number of young people 

in the world who are not in employment stands at about 73 million, with a lot more underemployed (International 

Labour Organization, 2020). Youth empowerment has also become a pressing national issue in India, where more 

than 65 percent of the population is below 35 years old (Ministry of Youth Affairs and Sports, 2014). The conventional 

form of youth development has been largely inclined toward technical mastery of the skill and job creation, which 

has left out the psychological, ethical, and spiritual aspects of empowerment (Sen, 1999). 
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There is also the Indian group philosophical traditions, with their profound focus on the holistic development of 

human beings, ethical behavior, and the correspondence of personal mission to societal interest, which can present 

interesting alternatives and supplements to the current empowerment strategies (Radhakrishnan, 1923; Sharma, 2001). 

The primary ideas (dharma (righteous duty), karma (action and consequences), svadhyaya (self-study), and the 

Purushartha model) allow offering strong frameworks of human motivation, ethical action, and purposeful living 

(Bilimoria et al., 2007). 

Although the Indian philosophical principles may apply to the present youth development, there is a big gap between 

ancient wisdom and present-day practices on empowerment. The purpose of this paper is to: (1) assess the main Indian 

philosophical ideas that could be applied to youth empowerment; (2) evaluate how these ideas can be used to combine 

philosophy with modern development and education demands; (3) design a practical theory of implementing the 

philosophy-based youth empowerment programs; and (4) determine challenges and opportunities of the ancient 

wisdom application within the modern development and education requirements. 

2. Literature Review 

2.1 Modern Youth Empowerment Practices 

Youth empowerment has been defined as a process whereby individuals become masters of their lives; the focus is 

on control, critical awareness, and participation (Zimmerman, 1995). According to Jennings et al., six dimensions 

were identified, including welcoming environment, meaningful participation, equitable power-sharing, engagement 

in social change, connection to community, and processing of experiences 2006. 

Modern programs are generally programmed on the three interrelated areas, namely education, skill development, and 

entrepreneurship (Curtain, 2004). The critics, however, claim that these strategies tend to be instrumentalist, which 

means that youth are more so regarded as human capital than as whole people with psychological, ethical, and spiritual 

aspects (Sukarieh & Tannock, 2015). 

2.2 Philosophical Foundations of Indians 

Indian philosophy provides advanced insights into human development. Dharma means righteous duty, moral law, 

and cosmic order, and its subdivision, called svadharma, is individual calling depending on natural nature and social 

environment (Sharma, 2001). The Purushartha model identifies four acceptable life objectives, namely, dharma 

(righteousness), artha (prosperity), kama (pleasure), and moksha (liberation), in which economic prosperity goes hand 

in hand with ethical behavior (Bilimoria et al., 2007; Chakraborty, 1993). 

Karma yoga is based on doing one's job at its best and being indifferent to the consequences, developing intrinsic 

motivation and resilience, which is vital to an entrepreneur and a lifelong learner (Rao and Paranjpe, 2016). The 

Svadhyaya (self-study) promotes self-reflection and wisdom, which are essential in the creation of self-awareness that 

is vital in the selection of correct career paths (Pandey, 2011). 

2.3 Integrating Education and Entrepreneurship 

Tagore (1917) suggested an education that balanced intellect and intuition, and freedom against discipline, based on 

the Upanishadic wisdom. Nai Talim by Gandhi focused on learning by fruitful labour and self-dependence, and this 

was a practical application of karma yoga (Sykes, 1988). Modern evidence demonstrates that yoga-based interventions 

enhance the self-regulation, academic, and psychological well-being of students (Khalsa et al., 2012). 

Chakraborty (1993) was the first to introduce Indian ethos-based management, that dharmic principles in ethical 

business. Singh et al. (2018) discovered that Indian entrepreneurs who employ dharmic principles intentionally had 

an increased level of satisfaction and social impact. Nonetheless, there are still major gaps in creating coherent systems 

and offering actor-focused implementation guidance. 
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3. Theoretical Framework: Dharma to Development 

The paper suggests a Dharma to Development paradigm that will combine the philosophical concepts of India and 

the modern strategies of youth empowerment, which consists of four interrelated dimensions: 

3.1 Self-Recognition and Pursuit (Svadhyaya and Svadharma) 

Skills should be acquired by young people who need to know their different natures, strengths, and purposes. The 

practice of Svadhyaya (reflection, mentoring, and personality tests) enables the youth to find his or her svadharma; 

hence, making genuine career decisions based on his or her potential (Robinson, 2006). 

3.2 Development of Holistic Skills (Karma Yoga) 

The processes of learning skills through karma yoga ideas lead to intrinsic motivation, resilience, and focus on the 

process. The young people are taught to treat work as a holy obligation, which is done with perfection and without 

being concerned with the short-term benefits, which will separate the successful businessmen and those who give up 

in the face of challenges (Rao & Paranjpe, 2016). 

3.3 Dharma and Artha working together (Ethical Entrepreneurship) 

Dharmic entrepreneurship focuses on the idea that the generation of wealth (artha) has to be within ethical limits 

(dharma). Scholars are young entrepreneurs who weigh business opportunities based on the amount of their profits 

and their social value, according to how much they help in sustaining the environment and their alignment with values 

(Chakraborty, 1993). 

3.4 Social responsibility (Lokasangraha) 

Individual success is placed in the context of collective prosperity by the idea of lokasangraha, or working for the 

welfare of the world. Youth empowerment schemes that integrate this idea develop the notion of social conscience, 

where they consider how abilities and business can serve the communities (Radhakrishnan, 1923). 

4.  Indian Philosophical Principles and Youth Empowerment 

4.1 Dharma: Discovering and Living One's Purpose 

Dharma is a strong alternative to the completely market-based career guidance. Instead of enquiring about the jobs 

available. Dharma-based practices pose the question of the individual nature and mission. And "But how shall I serve 

to concord? (Radhakrishnan, 1923). The transition assists the young in forming profession choices that are aligned 

with genuine interest, adding fulfillment and chances of high-quality. 

Krishna (2013) insists that neglecting dharma to adopt standardized curricula that do not take into account individual 

differences is one of the reasons why there is a crisis in the education sector in India. This is because when every 

student follows the same route, most of them find themselves in a career that does not suit them, resulting in 

dissatisfaction. The guidance provided based on dharma assists various youth in finding the right way. 

4.2 Karma Yoga: The Yoga of action and non-attachment 

The outcome anxiety is an important crisis that is dealt with through Karma yoga. The focus on results in the form of 

exam scores, job offers, and business profits results in stress among the youth that worsens performance (Rao and 

Paranjpe, 2016). Karma yoga has the principle of process orientation: do the job superbly, and suitable outcomes will 

come. This builds strength and sees failures as a lesson. 

In the case of an entrepreneur with significant levels of uncertainty and frequent failure, the concepts of karma yoga, 

i.e., devotion to high performance in cases of uncertainty, prove more resilient and eventually higher success rates 

(Singh et al., 2018). 
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4.3 Purushartha: A combination of Material and Spiritual Objectives 

The Purushartha system does not approve pure materialism or the world-denying asceticism of the Purushartha but 

embraces the moderate combination. Prosperity as well as entrepreneurship (artha) are sought and should be attained 

through ethical means (dharma), entail gratification (kama), and towards some superior ends such as self-realization 

(moksha) (Chakraborty, 1993). 

This helps to avoid the result of turning empowerment into job creation, rather than positioning economic involvement 

in the overall human prosperity. Financial skills are taught through programs that focus on ethical practices, work-life 

balance, and meaning-making. 

4.4 Svadhyaya and Viveka: Recognition and Discrimination 

Youth empowerment projects are usually outward-oriented, learning skills, gaining access, sorting out the 

opportunities, but lacking the most important aspect, the inner one: knowledge of oneself. Even so many opportunities 

might not take anyone to a place of significance without the knowledge of his or her true concerns, values, and 

strengths (Pandey, 2011). 

The Svadhyaya practices assist the youth in havingself-awareness. The strong relationship between self-awareness 

and career satisfaction, leadership efficacy, and well-being is established (Sutton, 2016). Incorporation of the 

svadhyaya in the programs of youths fills this gap. 

4.5 Working towards the common good: Lokasangraha 

Lokasangraha opposes both active individualism as well as passive dependence. Youth are advised to acquire abilities 

and strive to achieve success only with the knowledge about social impact and the duty to care about the 

community'swell-being. This produces empowered citizens and not individuals who are just empowered. 

In the case of entrepreneurship, lokasangraha gives philosophy to social enterprise. Stakeholder benefits, like 

employment generated, environmental effects, as well as services to underserved groups, are used to assess ventures 

(Payne and Joyner, 2006). 

5.  Practical Applications 

5.1 Educational Applications 

Mentoring: newer developments encompass mentorship programs whereby the experienced workers mentor the 

youths on self-discovery, ethical decision-making, and clarifying the purpose of their being. It is proven that quality 

mentoring will significantly improve the outcomes of youth (Rhodes, 2005). 

Contemplative Pedagogy: Universities embed contemplative ways of working, meditation and reflective writing, 

mindful inquiry, enhancing attention, decreasing stress, increasing creativity, and enriching learning (Barbezat and 

Bush, 2014; Shapiro et al., 2011). 

Values-Integrated Curriculum: The institutions incorporate values in curricula. Ethical implications, social 

responsibilities, and philosophical questions are discussed in every technical subject (Srisailanathan, 2016). 

Service Learning: Contemporary service-learning courses are characterized by academic learning and community 

service work, whereby students engage in the learning process as well as community service. These programs lead to 

cognitive and socio-emotional growth (Eyler and Giles, 1999). 

5.2 Entrepreneurship Applications 

• Purpose-Driven Venture Creation: Programs start with the values, strengths, and social impact desired by 

the entrepreneurs. Businesses are created at the point of personal intention, market demands, and social good, 

resulting in businesses that entrepreneurs will stick to despite hardships (Chakraborty, 1993). 

• Ethical Decision-Making Approaches: Programmes that use the ideas of dharma teach methodical 

approaches to ethical issues, enabling entrepreneurs to make decisions with integrity (Singh et al., 2018). 
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• Resilience: Karma Yoga: Modules that educate entrepreneurs on the ideas of karma yoga enable them to 

be equanimous when faced with the aforementioned setbacks. Failure transforms into a kind of feedback, 

instead of an identity threat, and therefore generates learning and persistence (Rao and Paranjpe, 2016). 

• Stakeholder Capitalism: Philosophy-based courses are designed to equip entrepreneurs with the skill to 

assess the effects they will have on all of their stakeholders, such as employees, customers, communities, the 

environment, future generations, etc. (Payne and Joyner, 2006). 

 

6. Case Studies and Evidence 

6.1 Auroville Education System 

The educational institutions of Auraville focus on the exploration of individual potential (svadharma) of each student, 

combining physical, emotional, intellectual, and spiritual aspects, and develop excellence as an individual as well as 

social awareness (Aurobindo, 1956). It has been shown that Auroville students are very creative, self-directed, and 

socially responsible (Bhog, 2018). 

6.2 Art of Living Young Leadership Programs 

The Art of Living Foundation runs courses with a mixture of stress-management methods with leadership training, 

and service assignments. The assessments indicate that the participants indicate greater self-confidence, less anxiety, 

better performance in school, and more social interaction (Kumar, 2011). 

6.3 Values-Based Business Tata Group 

Tata Group has clearly taken Indian philosophical values as part of company culture, especially the notions of 

trusteeship, welfare of the stakeholders, and dharmic leadership (Lala, 2006). Tata companies are always at the top of 

ethics, employee satisfaction, and social responsibility, and are still financially successful, which proves that values 

integration and commercial success can co-exist. 

7.  Challenges and Opportunities 

7.1 Implementation Challenges 

• Irrelevance as perceived: A significant number of young people regard ancient philosophy as old-

fashioned. To overcome this, it is necessary to show the practical applications and translate the classical 

concepts into the modern language (Krishna, 2013). 

• Religious Issues: Indian philosophy is at times mistaken with Hinduism, and this brings out the issue of 

secularism. The implementation needs to focus on the universal standards, which go beyond religious 

affiliations (Bilimoria et al., 2007). 

• Evaluation Challenges: Philosophy-based programs are based on character, wisdom, and purpose: Qualities 

that are more difficult to measure than the scores on tests. It is difficult to create proper assessment 

frameworks that address comprehensive development (Nussbaum, 2011). 

• Teacher Preparation: Teachers are not always trained in philosophy and contemplation. To be effectively 

implemented, the professional development programs should develop teachers with self-understanding 

(Roeser and Peck, 2009). 

• Systemic Barriers: The competitive examination systems, employer preferences, and expectations of 

society cause stress that is detrimental to philosophy-integrated approaches. These would need policy 

interventions and culture change (Chakrabarty, 2000). 

 

7.2 Opportunities 

Young People in Search of Significance: Youthful existential emptiness, most youth are in search of success and lack 

the sense of meaning, which opens them to philosophical strategies that provide more meaningful models of purpose 

(Frankl, 1959). 
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Entrepreneurship as a Vehicle: Entrepreneurship inherently refers to philosophical inquiries that provide natural bases 

for bringing philosophical thought (Payne and Joyner, 2006). 

Technology Platforms: Digital platforms can be used to facilitate dissemination at scale using apps, online courses, 

and virtual mentoring, and reach youth outside institutional limits (Khalsa et al., 2012). 

Global Interest: The interest in yoga, meditation, and mindfulness on a global scale brings a force of the need to 

proceed with the underlying philosophical paradigms (Barbezat and Bush, 2014). 

Policy Support: The government programs, such as Skill India and Startup India, provide infrastructure to students to 

help them develop. The integration of philosophical aspects might allow for improving results using a limited amount 

of resources (Ministry of Skill Development and Entrepreneurship, 2015). 

8.  Proposed Implementation Framework. 

Phase 1: Self-Knowledge ( Svadhyaya) 

It will help the client gain self-understanding and awareness about strengths, interests, values, and purpose. 

Techniques: Reflective practices, personality tests, mentoring, and exposure to a wide range of fields. 

Phase 2: Clarification of the purpose (Svadharma). 

Goal: Find calling and meet educational/entrepreneurial destinies. 

 Techniques: Guided workshops, investigation of how various ways lead to dharma, and statement of purpose. 

Phase 3: Development of skill (Karma Yoga) 

Goal: Develop technical skills based on karma yoga attitudes, excellence, process orientation, and detachment.  

Approaches: Training in technical areas, contemplation, and stressing intrinsic motivation. 

Fourth stage: Ethical Entrepreneurship (Dharma-Artha Integration) 

Purpose: Empower the young people to start up commercially viable and socially useful enterprises. Strategies: 

Strategic planning and value evaluation, decision-making theories, exposure to value-driven entrepreneurs. 

Phase 5: Social Contribution (Lokasangraha) 

Purpose: Instill a sense of devotion to the application of skills and businesses towards the common good. 

Techniques: Service learning, network of socially conscious entrepreneurs, reflection, reflection. 

Program Elements 

It is recommended to have programs comprising: mentorship by experienced professionals, cohort learning, 

development of peer support, frequent contemplative practice, learning based on real problems, and comprehensive 

assessment involving self-awareness development, ethical decision-making, societal contribution, and well-being, not 

only based on employment. 

9. Policy Recommendations 

Curriculum Reform: Education policies are to include self-development, moral thinking, and the exploration of the 

purpose in addition to technical courses (Ministry of Education, 2020). 

Teacher Training: The professional development programs should enable the teachers to develop the ability to 

promote philosophical inquiry and contemplative practices. 

Alternative Assessment: Evaluation systems ought to assess the holistic development, which includes character, 

creativity, social consciousness, and the development of valid means of determining these dimensions is necessary. 
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Entrepreneurship Ecosystem: Startups support programs must also stimulate social entrepreneurship by offering 

privileged access to funding and mentorship, as well as markets. 

Research Investment: The government and philanthropic funds must be used to conduct intensive studies to determine 

philosophy-integrated programs and come up with evidence to inform scale-up. 

10. Conclusion 

This paper has contended that Indian philosophical teachings can be useful in youth empowerment as a supplement 

to the modern methods. The Dharma to Development model entails a combination of these concepts and education 

and entrepreneurship training in functional, attainable forms. It has been indicated that when such integration is done, 

youth are not only skilled and employable but also purposeful, ethical, resilient, and socially conscious. 

There are some implementation issues- perceived irrelevance, religious issues, assessment issues, teacher training, 

and systemic issues. Nevertheless, there exist tremendous opportunities, namely, the hunger of youth for meaning, 

the philosophical aspects of entrepreneurship, scale-facilitating technology platforms, the general world eagerness for 

Indian wisdom, and favorable policy frameworks. 

In the future, philosophy-based interventions ought to be subjected to pilot research that enhances evidence regarding 

the effectiveness, beneficiaries, and circumstances of intervention. The study must look at the proximal and distal 

outcomes (self-awareness, ethical reasoning, resilience and career satisfaction, entrepreneurial success, social impact, 

and well-being). 

Real empowerment helps young people to explore and realize their potential; they are in a position to serve society, 

lead an ethical and meaningful life, and achieve real well-being. Indian philosophical schools provide a deep source 

of attaining such a holistic vision. In a world that is experiencing both sophisticated issues, inequality, environmental 

destruction, and social disintegration, we do not need merely competent employees but prudent, moral, and goal-

oriented leaders. Combining old philosophical knowledge and modern empowerment mechanisms can contribute to 

the development of such leaders who will achieve personal and collective goals. The dharma to development journey, 

based on eternal principles but modified to fit the present situations, provides hopeful ways of enabling the youth to 

design successful lives and to build a successful world. 

References 

Aurobindo, S. (1956). The ideal of human unity. Sri Aurobindo Ashram. 

Barbezat, D., & Bush, M. (2014). Contemplative practices in higher education: Powerful methods to transform 

teaching and learning. Jossey-Bass. 

Bhog, D. (2018). Education for sustainable living: Insights from Auroville. Journal of Education for Sustainable 

Development, 12(2), 77–92. 

Bilimoria, P., Prabhu, J., & Sharma, R. (Eds.). (2007). Indian ethics: Classical traditions and contemporary 

challenges. Ashgate Publishing. 

Chakrabarty, D. (2000). Provincializing Europe: Postcolonial thought and historical difference. Princeton University 

Press. 

Chakraborty, S. K. (1993). Managerial effectiveness and quality of work life: Indian insights. Tata McGraw-Hill. 

Curtain, R. (2004). Youth and employment: A public policy perspective. Development Bulletin, 64, 7–11. 

Eyler, J., & Giles, D. E. (1999). Where’s the learning in service-learning? Jossey-Bass. 

http://www.ijrssh.com/
http://www.ijrssh.com/


International Journal of Research in Social Sciences and Humanities                                 http://www.ijrssh.com 

  

(IJRSSH) 2025, Vol. No. 15, Special Issue No. V  e-ISSN: 2249-4642 p-ISSN: 2454-4671 

 

238 

 

Presented in National Seminar on "Viksit Bharat @ 2047: Public Policy, Governance & Digital 

Transformation" on 24-25, November 2025, GDC, Khairatabad, Hyderabad, T.G. 

Frankl, V. E. (1959). Man’s search for meaning. Beacon Press. 

International Labour Organization. (2020). Global employment trends for youth 2020: Technology and the future of 

jobs. ILO. 

Jennings, L. B., Parra-Medina, D. M., Messias, D. K. H., & McLoughlin, K. (2006). Toward a critical social theory 

of youth empowerment. Journal of Community Practice, 14(1-2), 31–55. 

Khalsa, S. B. S., Hickey-Schultz, L., Cohen, D., Steiner, N., & Cope, S. (2012). Evaluation of the mental health 

benefits of yoga in a secondary school: A preliminary randomized controlled trial. Journal of Behavioral Health 

Services & Research, 39(1), 80–90. 

Krishna, A. (2013). Stuck in place: Investigating social mobility in 14 Bangalore slums. Journal of Development 

Studies, 49(7), 1010–1028. 

Kumar, S. (2011). Impact of stress management techniques on youth wellbeing. Indian Journal of Positive 

Psychology, 2(3), 23–28. 

Lala, R. M. (2006). The creation of wealth: The Tatas from the 19th to the 21st century. Penguin Books India. 

Ministry of Education. (2020). National Education Policy 2020. Government of India. 

Ministry of Skill Development and Entrepreneurship. (2015). National Policy for Skill Development and 

Entrepreneurship 2015. Government of India. 

Ministry of Youth Affairs and Sports. (2014). National Youth Policy 2014. Government of India. 

Nussbaum, M. C. (2011). Creating capabilities: The human development approach. Harvard University Press. 

Pandey, R. (2011). Self-knowledge and personal development in Indian philosophy. Indian Philosophical Quarterly, 

38(2), 215–232. 

Payne, D., & Joyner, B. E. (2006). Successful US entrepreneurs: Identifying ethical decision-making and social 

responsibility behaviors. Journal of Business Ethics, 65(3), 203–217. 

Radhakrishnan, S. (1923). Indian philosophy (Vol. 1). George Allen & Unwin. 

Rao, K. R., & Paranjpe, A. C. (2016). Psychology in the Indian tradition. Springer. 

Rhodes, J. E. (2005). A model of youth mentoring. In D. L. DuBois & M. J. Karcher (Eds.), Handbook of youth 

mentoring (pp. 30–43). Sage Publications. 

Robinson, C. (2006). Self-knowledge in Indian philosophy: The debate between Vedanta and Buddhism. Asian 

Philosophy, 16(2), 115–131. 

Roeser, R. W., & Peck, S. C. (2009). An education in awareness: Self, motivation, and self-regulated learning in a 

contemplative perspective. Educational Psychologist, 44(2), 119–136. 

Sen, A. (1999). Development as freedom. Oxford University Press. 

http://www.ijrssh.com/
http://www.ijrssh.com/


International Journal of Research in Social Sciences and Humanities                                 http://www.ijrssh.com 

  

(IJRSSH) 2025, Vol. No. 15, Special Issue No. V  e-ISSN: 2249-4642 p-ISSN: 2454-4671 

 

239 

 

Presented in National Seminar on "Viksit Bharat @ 2047: Public Policy, Governance & Digital 

Transformation" on 24-25, November 2025, GDC, Khairatabad, Hyderabad, T.G. 

Shapiro, S. L., Brown, K. W., & Astin, J. A. (2011). Toward the integration of meditation into higher education: A 

review of research evidence. Teachers College Record, 113(3), 493–528. 

Sharma, A. (2001). Classical Hindu thought: An introduction. Oxford University Press. 

Singh, S., Corner, P. D., & Pavlovich, K. (2018). Dharmic entrepreneurship: An examination of success factors of 

businesses with a spiritual foundation. Journal of Business Ethics, 153(4), 983–1003. 

Srisailanathan, A. (2016). Values-integrated education: An Indian perspective. Journal of Human Values, 22(3), 197–

206. 

Sukarieh, M., & Tannock, S. (2015). Youth rising? The politics of youth in the global economy. Routledge. 

Sutton, A. (2016). Measuring the effects of self-awareness: Construction of the Self-Awareness Outcomes 

Questionnaire. Europe’s Journal of Psychology, 12(4), 645–658. 

Sykes, M. (1988). The story of Nai Talim: Fifty years of education at Sevagram. Nai Talim Samiti. 

Tagore, R. (1917). Personality: Lectures delivered in America. Macmillan. 

Zimmerman, M. A. (1995). Psychological empowerment: Issues and illustrations. American Journal of Community 

Psychology, 23(5), 581–599. 

 

http://www.ijrssh.com/
http://www.ijrssh.com/

